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Job Description – Full  Time 

Job Title: Clinical Lecturer– Anaethesia and Critical Care  

Reporting To: Head of Department of Anaesthesia or nominee 
 
 

Objective: 

The principal objective of the post is to participate in the development, direction, teaching, facilitation and examinations of the 

undergraduate teaching program. In addition, the successful candidate will participate in a growing clinical and translational research program 

in Anaesthesia and Critical Care. 

Benefits: 

• Participate in clinical courses such as ACLS, IBU and PALS and be refunded up to €450 on successful completion; (Full list of 

approved courses available from HR) 

• Refunds available up to €450 on passing approved examinations; 

• Benefit from up to 14 days Educational Leave to support participation on approved courses, exams or professional development 

activities 

• Clinical Lecturers and Tutors are eligible for the RCSI Staff Development Programme which provides funding for Masters Level 

programmes - MD / MCh / MSc. (subject to some terms and conditions further information available from HR) 

• Opportunity to participate in ongoing clinical and translational research in Anaesthesia and Critical Care 

 

Contract: 

This appointment is available for a period of one year initially, renewable to a maximum of two further years subject to satisfactory 

performance. 

Salary: €55,000 per annum for Clinical Lecturer with option of locum consultant sessions or call in the Dept of Anaesthesia. Level of 

appointment will depend on the successful candidates’ previous experience. 

 

Principal Duties and Responsibilities: 

• Contributing to the clinical teaching programme in the junior, intermediate and senior cycle of the four and five year 

teaching programmes 

• Contributing to the assessment of students in the junior, intermediate and senior cycles of the four and five year programmes. 

This includes development, delivery and evaluation of these activities 

• Liaising with heads of department, project leaders for clinical competence and other relevant faculty members  in planning, 

delivering and evaluating teaching programmes 

• Providing resources and communication with student groups via the RCSI virtual learning environment 

• Delivering the curriculum at a number of sites e.g. assigned hospitals, RCSI Campus St Stephens Green, RCSI Sandyford 

Institute of Leadership & Healthcare Management 

• Conducting clinical or translational research; Projects ongoing in the department include and are not limited to (i) Assessment 

and optimization of patients with anaemia presenting for surgery; (ii) Peri-operative interventions to decrease the incidence of 

graft dysfunction during renal transplantation; (iii) Mechanical ventilation of brain injured patients, (iv) Assessment of monocyte 

dysfunction in sepsis and ARDS 

 

 

 



 
 

Other responsibilities include: 

• Performing Clinical Work on-site in RCSI Teaching Hospitals; Detail and commitment to be defined with relevant head of 

department 

• Ensuring that all Royal College of Surgeons in Ireland policies and procedures are adhered to 

• Complying with statutory legislation and Department rules and requirements in furtherance of your own and general staff 

welfare and safety 

• Representing the best interests of the Department/RCSI at all times 

• Performing such other duties as may be required from time to time  
 

Candidate Specification: Essential 

The successful candidate should: 

• Possess evidence of registration with the Irish Medical Council 

• Possess a keen interest in lecturing and interacting with undergraduate students 

• Possess excellent communication skills 
 
 

Desirable 

It would be advantageous if the successful candidate had: 

• Previous experience using E-learning/VLE systems 

• Previous experience of teaching and assessing students in an academic environment 

• Previous experience in research 

• Completed at least 4 years of clinical experience post-internship 

• MRCPI / MRCSI or equivalent 
 

Application Process 

Please submit your CV and covering letter no later than 5pm on Friday March 30th 2018. 

Informal enquiries can be made to Prof Ger Curley (gercurley@rcsi.ie) or Judy Walsh in RCSI Human Resources at judywalsh@rcsi.ie  
 

Interview Process 

Interviews will be held in late March/early April 2018 
 

Additional Requirements  

Please note that successful candidates will be required to complete: 

• Occupational Health Clearance 
• Garda Vetting 
• Police Clearance (if in residence outside of Ireland for periods of 6 months or more at any stage) 

Garda Vetting and Occ Health checks will be conducted by RCSI and partners but Police Clearance certification from countries outside of 

Ireland will be the responsibility of the successful candidate. 

 
Note: this Job Description may be subject to change to reflect the evolving requirements of the Department and RCSI in developing healthcare leaders who make a 

difference worldwide. RCSI is an equal opportunities employer. 

RCSI Noble Purpose: building on our heritage in surgery, we will enhance human health through endeavour, innovation and collaboration ineducation, research and 

service 

RCSI Vision: to become one of Europe’s leading Health Science institutions through building a truly international medical College network,enhancing leadership in Irish 

surgical practice and education and delivering a focused and distinctive research programme 
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About RCSI 
RCSI has been at the forefront of educating healthcare professionals since 1784 when we were founded as the national training and 

professional body for surgery. Today we are Ireland’s only focused health sciences institution, Ireland’s largest medical school and one of 

the leading health sciences institutions in the world.  

As an independent degree-awarding institution, we chart our own course, developing healthcare leaders capable of delivering the very 

best patient care and conducting innovative research to yield improvements in patient outcomes. We house numerous national 

healthcare professional centres across national audit, clinical and systems research, surgical policy, healthcare leadership, quality 

management and continuous healthcare professional development. 

Our healthcare focus for over 200 years in the shaping and delivery of excellence in patient care permeates our approach to teaching with 

an obsession to develop rounded, clinically distinguished healthcare leaders who make a difference worldwide. 

Based in Dublin, with students from over 80 countries and four overseas campuses, RCSI has a global reach through our network of Alumni 

in 97 countries. RCSI ranks among the top 2% of universities in Times Higher Education World University Rankings 2018 and has been 

placed joint second out of the nine institutions in the Republic of Ireland included in the rankings. 

 

RCSI holds a distinctive position in the Irish Higher Education landscape with a number of unique attributes: 

• A singular focus on healthcare education and research. 

• An unrivalled international presence in healthcare education. 

• A long-standing engagement in life-long learning, as the national agency traditionally responsible for surgical and other       postgraduate 

specialty training, and more recently of Pharmacy in association with the  Irish Institute of Pharmacy which is based alongside its city 

centre campus. 

• A strong record of innovation in teaching and learning, focused on a high quality student experience. 

• A distinctively entrepreneurial culture, by virtue of being self-sufficient in an international marketplace, and as a not-for-profit 

organisation, with minimal dependence on the State. 

 
Campuses  

Graduates of medicine across all of RCSI’s campuses complete rigorously evaluated programmes that allow for a common degree 

award of the National University of Ireland. 

 
• In Dublin there are over 3,000 students from approximately 50 countries, and approximately 900 staff. RCSI is based in the heart of Dublin 

city. 

 

 



 
 

• In Bahrain, the College established a medical university - the RCSI Medical University of Bahrain (MUB) – in 2004. It provides a full 

spectrum of undergraduate courses in Medicine and Nursing, and postgraduate studies in Nursing and Healthcare Leadership to over 

1,200 students annually.  

• In Dubai RCSI’s Institute of Leadership run postgraduate courses in healthcare management and leadership for experienced healthcare 

professional staff. 

• In Malaysia, RCSI runs Penang Medical College in association with University College Dublin, since 1995. This is a ‘twinning’ model where 

mostly Malaysian medical students complete the first half of their training in Ireland and then return to complete their studies in Penang, 

to an Irish curriculum. To-date, over 1,400 medical students have graduated from this programme.  

• From 2011, RCSI extended its long-standing educational involvement with Malaysia when it established an undergraduate medical 

programme in Kuala Lumpur, as a partner to a new public-private partnership university - Perdana University. The first group of students, 

availing of the RCSI curriculum and RCSI specialist academic staff members, commenced in autumn 2011 and qualified as RCSI graduates 

in 2016. 

 
RCSI Today 
New Academic & Education Building, No. 26 York Street  

RCSI’s new €80m medical education building, No.26 York Street, represents our vision for a world-class educational facility that will put RCSI at 

the global forefront of innovation in healthcare education and training. 

The RCSI campus has formed part of the streetscape of Dublin for over 230 years and now our new building at No. 26 York Street that opened in 

September 2017 will provide an emotionally rich educational experience for students and surgeons alike. It will facilitate the development of 

core technical and non-technical skills in a safe, simulated environment, allowing early clinical education to be delivered away from the 

patient’s bedside and offering trainees the opportunity to learn safe surgical practice and develop operative skills in our new surgical training 

suite with a mock operating theatre, and clinical training wards. 

This state-of-the-art facility, over 10 floors – six above ground and four below will provide medical students, surgical trainees and staff with 

modern cutting-edge facilities that will promote the development of the RCSI community at the heart of the city. 

As well as being the home of the new National Surgical & Clinical Centre, No.26 York Street also includes a 540-seat auditorium, a library 

spanning three floors with 500 study spaces, a sports hall and fitness suite, and has been designed to be both energy efficient and 

environmentally responsible. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
Undergraduate Education 

 
 

http://www.rcsi-mub.com/
http://www.pmc.edu.my/
http://www.perdanauniversity.edu.my/
http://www.perdanauniversity.edu.my/


 
 

The medical school in RCSI is one of the world’s leading international medical schools. Its curriculum is international and is accredited by the 

medical and educational regulators in Europe (Ireland), Middle East (Bahrain) and the Far East (Malaysia). RCSI runs the traditional European 

format undergraduate programme of 5 years (6 years if a pre-medical year is needed) and also runs Ireland’s first graduate entry programme 

since 2006 (a four year programme based on the North American medical education model).  

 
Regional Engagement in Ireland 

We are committed to continuous improvement and implementation of best practice in teaching and learning to enhance students’ learning 

experiences, deepen levels of learners’ engagement and collaboration and also to optimize value for money for students and sponsors. 

At a national level RCSI has relationships with a number of affiliated public and private hospitals across all provinces. However, we 

recognise that our deepest regional engagement is within the Eastern region, most notably the North Eastern region, see figure 1 which 

illustrates this regional reach of RCSI through our hospital partnerships and 3U Partnership alliance with DCU and NUIM. 

 

We have close links to a number of 

teaching hospitals across Ireland with 

particular links to our main teaching 

hospitals in Dublin, Beaumont Hospital and 

Connolly Hospital. No health professions 

education programme can exist without 

significant investment in clinical training 

sites and RCSI invests considerable funds to 

ensure adequate training facilities for our 

medical, pharmacy and physiotherapy 

students. 

 

In Dublin, Beaumont Hospital and Connolly 

Hospital are well funded with academically 

active clinical staff, and with library, lecture 

theatre and a wide range   of   student   

physical    facilities. 

 

 

Similar investments have been made in general hospitals throughout Ireland –  Waterford Regional Hospital, St Luke’s Hospital Kilkenny, 

Mullingar General Hospital, Cavan General Hospital and Our Lady of Lourdes Hospital (OLLH) Drogheda; and also in specialist hospitals in 

Dublin such as in Paediatrics, Maternity, Psychiatric services and so on. We also have a diverse network of GP practices where our students gain 

experience in the area of primary care. 

We believe that forging deep and sustainable relationships at a regional and national level is our responsibility as a Higher Education 

Institute. It also creates richer educational opportunities for our students and enhances our research agenda. We are focusing on a 

number of areas to cement our regional engagement mission. Key features of our relationships with these centres are outlined next: 

 

 

 

 
 
 

Figure 1: 
North Eastern Region & RCSI 



 
 

 North Dublin/North East Region Support: Beaumont and Connolly Hospitals are joining with RCSI to form an Academic Health 

Centre (AHC) in line with international best practice, to benefit patients, health professional students, and clinical and academic staff. 

Work on this project has been underway for two years. At this point, a number of significant clinical initiatives arising from the 

cooperation an AHC can bring are underway or are in later stages of development. Plans are also in place to increase educational and 

research opportunities and cooperation for all partners. 

 

 South-East Region Support: RCSI are committed to further developing and supporting our partner training hospital Waterford 

Regional Hospital in health professional education and research for the benefit of patients and the wider south-east region. In 2008 the 

College jointly funded a clinical sciences building with the HSE. Developed because of RCSI’s medical teaching needs, the facility now 

serves Waterford Institute of Technology nursing students and general staff education needs in the hospital. 

A similar educational building was completed at OLLH Drogheda in the North East in 2014. 

RCSI Mission 
“To educate, nurture and discover for the benefit of human health”:  

• “To educate” The primary function of RCSI is to empower 

and facilitate its students, to optimise their futures as 

healthcare professionals and scientists. ("The central task 

of education is to implant a will and facility for learning; it 

should produce not learned but learning people" ~Eric 

Hoffer) 

• “nurture” RCSI aims to do more for its students than 

impart knowledge. We aim to care for, encourage, 

challenge and motivate them to realise their full 

potential.   

• “and discover” RCSI’s aspiration is to deliver impact in 

research which, coupled with education, is at the core of 

RCSI activities.  

• “for the benefit of human health” The end beneficiary of 

the College’s work in education and research are people and patients everywhere. The term “human health” is all-encompassing and 

sufficiently conveys RCSI’s aspiration to advance healthcare provision not just at its bases nationally but also globally through its 

graduates and its research. 

 
RCSI Vision  
 “To be recognised internationally as a leading centre for professional education, research and innovation in healthcare”:  

• “recognised internationally” RCSI’s ambition is to be a globally identifiable respected brand by its peers in third level education, its 

clinical partners and employers of its graduates and prospective students   

• “a leading centre” RCSI aims to be synonymous with excellence as measured by the strength of student demand, the quality of its 

graduates and the impact of its research  

• “for professional education, research and innovation in healthcare” RCSI curricula are outcome focussed. Graduates are ready to 

perform to the highest professional standards and RCSI research is impactful – achieving high levels of citations by others. 

 



 
 

 
 
RCSI Values 
RCSI’s shared values will be reflected in all College policies and procedures, to create an environment of trust and mutual understanding. The 

core RCSI values are: 

• Respect – we commit to transparency, integrity and respect for all persons who engage with RCSI - students, staff, patients and the 

general public. 

• Collegiality – we provide a nurturing, social and inclusive community conducive to collaboration, and development. 

• Scholarship – we provide a stimulating and challenging environment that promotes excellence in teaching and learning. 

• Innovation – we foster a culture of discovery to create research with impact and an entrepreneurial energy, balanced with disciplined 

financial stewardship to secure our independence 
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